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HRA UTAHfd HEoTerd: ARG S
INDIA SECURITY PRESS: NASHIK'ROAD

AR (TR TSIy FEoT T2t gt fAwTor ere fafdies & gars)

(A Unit of Security Printiﬁg and Minting Corporation of India Ltd)
(TR of-1) / Mini-Ratna Category-1 CPSE

(HRT TXFR & ‘{Usf'x’:al@[ralma) / (Wholly owned by Government of India)

A8 U — 422 101/Nashik Road — 422 101

ISO: 9001-2015 & 14001 : 2015 Certified Company
CIN: U22213DL2006G0OI1144763
Tel: +91-253-2402486 Fax: +91-253-2462718

Email: hr.dpcfspmecil.com Website: http://ispnasik.spmcil.com

TI=IT9e §&A1 01/2025 / Advt.No.01/2025

fwg:  9Rd gfasfa Fgumer, ATl A3 3 & MaRISAT3il ol SEd g =fd
HAT & AT HFIY HTUR TR I&TT /ﬂﬂﬁﬁﬂ/@?@?@ﬁaﬁaﬁaﬂﬁm

I fAYh el HHIT H |

Sub: Engagement of retired employees from Defense/Para Military/State
Police for Security needs at India Security Press, Nasik Road on
fixed term contract basis.

HRa  uldgfd Feomer, Affe 9RT ufasfd Agur we Har AT e fefacs
(CEITHEIHETA) B Th FHS &, FeAr @ Aol - 1, FET Traa@d Sushad S 9RT THR & got
TTfrcardia &, a1 3fies B fasme, o Farery & uemdfaes fAa=or 3 § vd sae Ioes Srterd
YT R ATITA 16dT FATTTeT AT SIUR HI, AL A5 Goail- 110 001 § |

India Security Press, Nashik Road is a Unit of Security Printing and Minting
Corporation of India Limited (SPMCIL), a Mini-Ratna Category-I, Central Public Sector
Enterprise, wholly owned by Government of India and under the administrative
control of Department of Economic Affairs, Ministry of Finance having its registered
and Corporate Office at 16t Floor, Jawahar Vyapar Bhawan, Janpath, New Delhi 110
001.

ARa ufasfa Fgomer, 1R I8 3 Foa 37afd & O 3dy 3naR | waAderdr (gram)
T (01) UG & forw 3mmdest U AT foFar Sirelr | Ug, 3nfata divadr, 3y Ea aUT AT
(G&TT) ol & URTe™AT (Remuneration) @1 fereoT fAe=ATfaqR © |

India Security Press, Nashik Road invites applications for the one (01) post of
Consultant (Security) on fixed term contract basis. The details of the posts,
qualification required, age criteria and consolidated emoluments payable to
Consultant (Security) is given below :
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g UceTH T UGt
F | oas qTT / FAfra aRafrml/
Sr. Demg;at:on Eligibility Consolidated Emoluments
No._ No. of post
38T /IR frerdt/eee gfors & Sarfaqa
WESeEr | P A At H dr O Afgen dger-
(gRa) 6T 7 W AT 3TUR W HATA UG
1 01T/ aid fFr & | / Holding %. 46, 000/ UTS ATE
- Consultant | @analogues post on regular Rs. 46, 000/- per month
(Security) basis at level 6 or 7 of the 7th
01 (one) CPC pay matrix at the time of
retirement from Defense/Para
Military /State Police.

> fogfs e : sRa wiaeifa gumer, 1 Vs, A1f%e (FERTE ) - 422101
> Place of posting: India Security Press, Nashik Road, Nasik (Maharashtra)-422

101.
m%ﬁm:mﬂaauamaz-‘rzﬁraiﬁw fafY Il 15-03-2025 F FFHAGAR AT 3 62 TV A FH
BT IfRT | -

Age criteria : Candidate should be less than 62 years as on closing date of receipt

of application i.e. 15-03-2025.

~ wEaile

Key Responsibilities :

HATAD G/ TAHATT 8 o= & forw fAafda 3muR o §47/3mardy &7 3R smarfia a9 &
aTex YeIToraT/fadieTor eheer |

Patrolling/inspection of plant/residential area and outside the residential area
to be carried out on regular basis to avoid unauthorized entry/encroachment.

fafdes Toifaal @ GEar Thia HRar AR Uee &l deere e e |
Collection of inputs from various agencies and intimate management
immediately.
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wmwmmaﬁmﬁmaﬁrmmuﬁmmmﬁégﬁaﬁm

UdUe &l RUIC & |
Checking functioning of security gadget status including CCTV on regular basis
and report faulty system to the Management immediately.

T FRaT HABRT, 78 ool & fAaT Fudh g @ |

Maintain constant liaison with Sr. Security Officer at Delhi.

AP IRl & T TNUAG GEAT3HAT 6 TG H Tl & T |

Do not discuss confidential information with unauthorized persons.

3ioRereTer Repté glafAd et &1 fore e geem woielr (raikgee, 3mse vel wareinr gt &

1Y 55 FH H9T T |

Attend meeting with other security agencies (CISF, IB and local police) to
determine operational record.

T3 v Qifaeier ged Ralc & @i &var |
Review reports on incidents and breaches.

G&T G ATH! &Y ST USATel el Td 38 Fof e |

Investigation and resolve issues related to security.

et R & a9 # vy & forw 3mafie Ro SR & |

Create periodical reports for management on security status.

GUR (S &S cTeheileh! &l AL &) & Hao 3 UEaTal W ST Rrsaor aga |

Analyze data to form proposals for improvement (e.g. implementation of new
technology)

ITFCEY / BT FAIRT / FAfSreT 3moraa &1 3ufRAf &1 I=ama= AT U GaRT R & |

Verification, cross verification of attendance of outsourced/contractual
employees/visitors movement. '

T 1S & TR TAT TISAT3AT (contingency plan) BT STHHRT T@AT FUT fAERaT 91T T@AT
TR 3T FEUfa & i aUT aredfad FriareT / Seeads fohar 5 T |

Knowledge & follow up of contingency plan of the concerned unit so that prompt
and accurate action/co-ordination can be made in emergency.

GUATT ST AT JUT FReT YT Y STAFBRT I IS &, A 37 HaY & U= Pl 3797 T

Keeping the management informed about the security needs and threat
perception if any. '
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" JER HHeaT & Torv B3geet / IS aUT T Yo & @1y fAa) §Ud e |
Maintain constant liaison with CISF/IB/Local police for better co-ordination. _

" AR cafhal e HiGTY eafohal & UaRr &t S B GRATRIT aer & o sers F gaer ey
Td 3RS U AT ST o IR Y 3ires sirer e | I IS Araren Sre & 3mar € & sHehr
T HET FETEID i ST T AT SHAT Uit GRS G 7TABRY, FEATer el 8T |

Checking entry and exit register at random to ensure no unauthorized
movement or dubious movements of people are checked. In case anything is
noticed the same should be informed to CGM with a copy to Sr. Security Officer,
Headquarters.

. Wwaﬂﬂwaﬁrﬁﬁaﬁ%ﬂ%ﬁﬂma%mmﬁﬁmmml

Ensuring reports of IB/CISF are implemented on time.

" HRA ufdefd Feumera TRET & Tt a¥g3i & 9’ o S dAT 3§ THY W 19 30 B TGY
H fATRIAT T |
Keeping a close check on all the items being taken out of India Securlty Press
premises and ensuring the same is returned on time.

" [T GRaT JASTRAT gRT AT GRaT Rl F&a FAemays B i 51w |
Monthly security report by all security officers should be sent to CGM.

" U gRTHAT — AT G BT A7 IS 37 B |
Any other duties assigned by the management from time to time.

IS hY Y ?
HOW TO APPLY ?:

1. e 3 Rw ame DT 3 e e TSy RRAT 53 SMAEE e at |
The application should be submitted in the Proforma given in the
advertisement, preferably type written.

2. 3rded UF & Tt & SR “ORIANGTAT (GRET) Ug & fow 3mmdear forar glar arfew |
The outer cover should be subscribed as “APPLICATION FOR THE POST OF
CONSULTANT (SECURITY)”.

3. 3MAEH UF & A1y IO A1egdr & FHIT H GATVT U, 3T GAOT U, 3ifAe e u=oT 9F
/T3 TAT HTA Freerar & Qe garror v/ fFarst ors & genfora ufaat e oy |

The application should be accompanied with attested copies of certificates in
support of educational qualification, age, last pay certificate/PPO and service
certificate/discharge card issued by concerned department etc.
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4 Q0T O R ITT HTE UF Y fEeid 15-03-2025 AT 3ER GF HET HelUEs, HRG A
HEUT (VHUITAHIHTSUS i ShlS), ATHG US, ATTAH -422 101@?%}?&%/%1:#&&:

HCTH G A |
Duly completed application should be sent to the Chief General Manager,
India Security Press, (A Unit of SPMCIL), Nashik Road, Nasik — 422 101 through
registered /speed post on or before 15-03-2025.

5. TOca & oTa/3Q ¢ BT HTeee U P IR o T SIren | gifdie & gl Rl o v

21eF 2 01/ 3 i STTeY Y TveavaTdY SRl WITelsife aggroTTer 7 7 e |

Applications received late/incomplete will be rejected. ISP Management will
not be responsible for any postal delay/loss of documents during transit.

GENERAL CONDITIONS:

fergfeh gt ave fAuiia oaf W 3y 3R W) ves a & forw el o wra e 3maeaedr ud
39 TAfh &l S AsuTes 1 ST §T T@rm 51 Hehell § |

The appointment will be purely on fixed term contract basis initially for a period
of one year which may be extended as per the exigency and performance of the
individual.

2. TAfAT 3FAlGaR ARG fdsfa FAgumerm & fFl 3 seteial i e R o R
uRerferrar /ame /eafaqfcr &1 #ier e et | U, werHfes AL B T gU AR waEy
o FeREiT 31eg TR W ST U & o HaTH TGN & qJ AT & AT 9T, Seel U Hiored
AT I G S (THUTTAHNSST AT 971 e /AT & 31e8R) o ufdefar gommer gr
e TR ST | :

The selected candidate will not have any claim over other emoluments/ benefits/
compensations available to other ISP employees. However, for any out station
travel as per the requirement, with the prior approval of the competent authority,

only the expenses towards travelling, lodging and boarding (as per SPMCIL Travel
rules/policies) will be borne by ISP.

3. mﬁamﬂmﬁﬁmﬁﬁawﬁwmwwﬁ%maawmm # fags
e fre ey &Y aE IS AT A& HeT |

The selected candidates will also have no right whatsoever to claim for regular
Employment in SPMCIL by virtue of being engaged through fixed term contract.

4. SFAIEIR & faEg B RIS ATHT wifla T 21 ARV | SFafear & srfraria: Jarfegy =
forar 912 & | 36 HIY F 3FAGR gRT Uk Fad: Wﬂﬁﬁﬁﬁmmaﬁq T Tyon
URY Heloea &) |
There shall be no criminal case pending against the candidate. The candidate

should not have been compulsory retired by the Govt. A self-declaration in this
regard to be submitted by the candidate. (Attached self-declaration format).
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5. 3FHIGAR gRT g & qd forgat 3ik saverfica & ded v A Al Reaeior wafivie W ewameR
AT EITT |

A Non-Disclosure Agreement has to be signed by the candidate before Engagement
as by virtue of his roles and responsibility. (Attached format).

6. mmwsﬁm#mmm%ﬁmmlmﬁmmmm%
3TYR @R MEferee o STeam 3R JeTTedR & T germar s |

The selection will be as per the terms and conditions in this advertisement and
the candidates will be shortlisted keeping in view their experience, profile etc. and
called for the interview.

7. 558 TR &1 A e 2T, 3HY TIT § G U7 A1 F P TAAR A& ReAT S0 |
AR ufaeif Feormery o fAvT 3ifaer vd aregsry g |
No correspondence will be entertained from the applicants who are not selected,
either before or after the selection. The decision of ISP Management would be final
and binding. .

8. UGYe o U T BRUT ATy frdT # 3mdeeT U7 ol 3reelieh R ehdey T 3R & | o7elf ufdmar @y
fereT s ROt g fepe off et foed/Fufara/aea R o Seraré | 9Ra Ui s AeoTer waer
T fAUT 37fae &1 a2T 39 0T W 1S 3rdier 78 & |

Management reserves the right to reject the application without assigning any
reason. The recruitment process can be cancelled /suspended /terminated without
assigning any reasons. The decision of the ISP management will be final and no
appeal will be entertained.

9. G 3NTde UF 5 fawiua & U 970 Jaeaeranait & 7w A8l & 312rar 314 o 970 o 3ifde
TRIE & dTe; T8 §U &, 38 31eliehY & fem SIraam |

Application that are not in conformity with the requirements indicated in this
advertisement, incomplete applications and those received after the last date will

not be entertained.

10. Hmm/aﬁ/aﬂqmﬁzﬁrmmmmmaﬁmmmzﬁramﬁ/

All eligibility /conditions/Age etc. will be reckoned as on last date of receipt of
applications.

11. TordT ot yopR & FAwIRer 3raeaar Al s |

Canvassing in any form will result in disqualification.

Sd/-
Dy. General Manager (HR)
For Chief General Manager



3Tded U /APPLICATION FORM

TgH TSIt . 01/2025/ (Ref. Advt. No. 01/2025) Recent

passport
size
photo

1. UgHTad / Name of the Post

2. FFIMHTAH / Name of the candidate
‘3. WITHAA / Father’s Name

4. FeATAfY /Date of Birth
Age as on (YY MM DD)

5. FUIUAT / Permanent Address:
6. TAAR & ATUAT / Address for correspondence:

7. BIAFR (FRATHT) / Phone numbers (office) -
(3ma1H) / (Residence) -

AGEA / Mobile-
$-AT / E-mail-

8. HUGTar® R ATAGT @ M TW@ / Date of retirement on

superannuation:
9. URPIAT / Nationality:

10.cOadAe § Y& o Afged don AfdTw MNogansit &7 @@/ / Details of Educational

Qualifications starting from professional to matriculation:

F. F. qdrer3tt &r Rraror THaa e | g/ Foft / et ik aE / R e

Sr.No. | fagfdd / UsER af / Subject |pmim &/ HAHA / Name
TGS ERT / Year of Marks of the Board
Examination passing obtained / Institute
passed

11. ool o fAaTere & & e HGHT BRI / Details of Experience starting from
latest employment:

. 2 .. / Contd.. 2



3Ry (e, aafear | 909 | IIA ae A | &l @7 wfEE

; TR ug Td
HITSA hl .aaa. v ﬁ
/-Na@e of e Period |y ) / Total Brigf |
organizati | 4 14 ¢ (DD/MM/YYYY) Pay . emclument | descripti
on scale of last on of
Level
q/ de / with Pay | pay drawn duties

From To

12. o1 CHUICAHIITSUS & 1 Gadl Ul A FHA A W@ & ? Whether any relative already
working with SPMCIL. Tfe¥ AEadu# sea@ey / 1f ves, specify the relationship.

13. Howe URRE-T & 37gaR vamor uat , uerEr ust @ ufdat deve &Y 7 Copies  of

Certificates/testimonials to be enclosed as per attached
Annexure- ‘A’ ,

=0T / DECLARATION:

# TAGRT TR 3R Swon ear/@el & R 58 3mdee & fu Rravor v
© AR srfaRanfeqel 7 € | F aua qar/ach g 6 g8 3mdee uF 3 6 a1 g e el 1 aeaRe g@
HUTEEATET T il T@Ecan & forw grfy = gaf | /

I hereby affirm and declare that the statements
made in the application are true and unexaggerated. I undertake that any
misrepresentation or material omission made in this application form will
render the undersigned liable to immediate dismissal.

GIEE / Date:
EH: / Place:

( 3FgAT FgEaeR / Signature of the Candidate)



gRfT -1’ / Annexure- ‘A’

v AR 3rafr & ey & TR R IRTARTETAT (FRET) & Ug & e & @1 Herdel ReT Sirey aTel 3TIa wenR
8 T~ GeATod GETdsll dr o g gy |

v Check list of the documents duly self-attested to be enclosed with an
application for the post of Consultant (Security) onfixedtermcontract

basis . )
o | ' - 1,2,3 5T F 3T H
o feraor il | IEIG5

Sr. . Yes /

e Particular No To be marked as

1, 2, 3 etc.

|| R s / dawed seart B O copy of

retirement order / VRS etc.

T AT 37T & ATAAF TR 6 AT 7R JARAH AT

2. | udf Last Payment Slip of level 6 or 7
of the 7th CPC pay matrix

T 3Teer vd F6R AUT UGATH Ha AT UG e
3. Appointment order & Promotion order
with respect to level & designation

qrad dde AT & ddAAS TR 6 AT 7 § g
TS AR @4 Afed/asT gfow & dar |

i AAIAgaT gl & AT USATH Supporting
" | documents of level 6 or 7 of the 7th
CPC pay matrix & designation at the
time of retirement from Defence/Para
Military/State Police

5 | ddEdrata
PPO copy
HTY UATUTTSH, SHHA H Pig AT
" (10di/124t farfaer wfERpde /aAideie scarfe)

Age proof any
{1LOtR/12¢h leaving certificate /
Marksheet etc.)

7 | PENR b yHATOTOT

Discharge Certificates

Pel GEATIS] I HEAT / Total number of documents:

afd: / Date:
FAHT: / Place:

370 % EEATRR / Signature of the Candidate)



' , NGN-DISCLOSURE-AGREE

I engagaed as by SPMCIL and by virtue of
my roles and responsibility, [ will have access to some canfidential
information and accordingly, | undertake that ' ’ :

i, will maintain absclute secrecy and confidentiality in the matter
relating to the official documents and for information acquired during

the tenwre, : ' _ :

i, Never to pass any information.obtained as part of the organization o

ide the organization, unless | have been directed to do so

anyone outs
by the reporting authority, and the reasons for doing so are clearly

understood.

: iti. To keep all names, contact details and personal information sectire and
confidential. o o,

' itv. | shall notutilize or publish or disclose or part with any part of the data
or statistics or proceedings ot information collected for the purpose-of
my assignment or during the tenure of engagement in SPMCIL, to a
‘third party without the express written consent of the Competent o

Aunthority.

RPN

1 shall be bound to hand over the entire set of records of assignment to '
authorized officer/autherity before the expiry of my contract.

I understand that any breach of the above conditions will tantamount to
breach of contract and wiil expose me to suit for damages Ina court of Jan

.

i

Signature:

Name:

Date:

Address :

3
}
i’
i Witnessed by: —
| © Signature of witness:
E Name:
l . Date:

| ; Address:

SRR

5 et

]
3
H




o AR T B e gt e -

PRI

SELF DECLARATION BY THE CA\:D}BATE
{To be submitted with applic

1
- SPMCIL, | hereby undertake that:

may b engaged as by

3

There s no-criminal case pending against the undersigned.
ii.

T have not been compulsory retived by the Govt.

Signature |

Name:

G i



